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Satisfaction

Please rate your level of satisfaction with each of the following statements as an employee at your institution.

Organization’s mission and vision

Communication between employees and senior leadership
Relationship with co-workers

Relationship with immediate supervisor

Organization’s commitment to professional development
Recognition of my job performance

Meaningfulness of my job

Job security (assurance of continued employment)
Opportunities to use your skills/abilities at work

Career advancement opportunities (opportunities for promotion)
Feeling safe in the work place (safe from crime/violence)
Contribution of your work to the organization’s goals
Organization’s commitment to diversity, equity and inclusion
Total pay/compensation

Health care/medical benefits

Retirement benefits

Paid time off

Flexibility to balance life and work

Trust between employees and senior leadership
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Neither agree nor disagree

Somewhat agree

Somewhat disagree

Strongly agree

Strongly disagree

to work

My institution is a great place to work.
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SUCCEesSS

Student success is a top priority at my institution.

Neither agree nor disagree _

Somewhat agree

Somewhat disagree

Strongly agree

Strongly disagree
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students

My institution does a good job of partnering with students to provide them with the support they need to be successful.

Nether agree nor disagree

Somewhat agree

Somewhat disage I

strongy agre

strongly disagree




decisions

My institution makes data driven decisions.

Neither agree nor cisagreo |

Somewhat agree

Somewhat disagree

Strongly agree

Strongly disagree
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Neither agree nor disagree

Somewhat agree

Somewhat disagree

Strongly agree

Strongly disagree

innovative?

My institution is innovative.
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planning

I have sufficient opportunities to participate in institutional planning.

Neither agree nor disagree

Somewhat agree

Somewhat disagree

Strongly agree

Strongly disagree
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goals & strategies

Senior leadership does a good job of communicating institutional goals and strategies.

Neither agree nor cisagree |

Somewhat agree

Somewhat disagree

strongly agree [

Strongly disagree
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Neither agree nor disagree

Somewhat agree

Somewhat disagree

Strongly agree

Strongly disagree

informed

| am informed about what is going on at my institution.
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speak up

| can speak up or challenge a traditional way of doing something at my institution without fear of losing my job.

Neither agree nor disagree

Somewhat agree

Somewhat disagree

strongly aerec |

Strongly disagree
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Neither agree nor disagree

Somewhat agree

Somewhat disagree

Strongly agree

Strongly disagree

what todo

| know what to do if a crime/act of violence occurs at work.




what todo

| know what to do if an emergency such as a fire or tornado occurs at my institution.

Neither agree nor disagree

Somewhat agree

Somewhat disagree

Strongly agree

Strongly disagree
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contribute

| have the opportunity to contribute to important decisions in my department.

Neither agree nor disagree

Somewhat 2= |

Somewhat disagree

Strongly agree

Strongly disagree
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together

People in my department work well together.

Neither agree nor disagree

Somewhat agree

Somewhat disagree

Strongly agree

Strongly disagree
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encouraged

Collaboration across departments is encouraged at my institution.

Neither agree nor disagree |

Somewhat agree

Somewhat disagree

Strongly agree

Strongly disagree
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are discussed

Changes that affect me are discussed with me prior to being implemented.

Neither agree nor disagree _
Somewnat acree |
Somenhat disagree |
strongly agree |

Strongly disagree




professional

I work in a collegial, professional environment.

Nether agree nor disagree

Somewhat agree

Somewhat disagree

Strongly agree

Strongly disagree
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Neither agree nor disagree

Somewhat agree

Somewhat disagree

Strongly agree

Strongly disagree

Performance/personnel issues are addressed in my department.

issues
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expectations

My supervisor makes their expectations clear.

Nether agree nor disagree N
Somewnat agree [

somewhat disagree || G

Strongly agree

strongly disagree ||
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Neither agree nor disagree

Somewhat agree

Somewhat disagree

Strongly agree

Strongly disagree

coaching

| receive meaningful coaching from my supervisor.

| |
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freedom

| am given the appropriate level of responsibility and freedom to do my job.

Neither agree nor disagree |

Somewhat agree |

Somewhat disagree N

Strongly agree
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satisfactionfaccomplishment

Doing my job well gives me a sense of personal satisfaction and accomplishment.

Neither agree nor disagree | D

Somenhat agree N

Somewhat disagree |

Strongly agree

Strongly disagree |




resources

| am provided the resources | need to be effective in my job.

Neither agree nor isaeree

Somewhat agree

Somewhat disagree

Strongly agree

Strongly disagree
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equipment

The technical equipment (e.g. computer, classroom/meeting technology, etc.) at my institution adequately meets my needs.

Neither agree nor disagree |

Somewhat agree

Somewhat disagree

Strongly agree

Strongly disagree
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job responsibilities

I am usually able to complete my job responsibilities without having to work additional hours.

Neither agree nor cisaree |

Somewhat agrec

Somewhat disagree

strongy agre |

Strongly disagree |




to training

| have access to the training | need to do my job well.

Neither agre nor isagree |

Somewhat agree

Somewnat cisagre

Strongly agrec

Strongly cisagree |




Neither agree nor disagree

Somewhat agree

Somewhat disagree

Strongly agree

Strongly disagree

review

My institution’s performance review process accurately measures my job performance.

o
N
a
o
©




with coworkers

| am satisfied with the level of connection | have with my coworkers.

Neither agree nor isagree

Somewhat agree

Somenhat disagree |

Strongly agree

Strongly disagree |
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Neither agree nor disagree

Somewhat agree

Somewhat disagree

Strongly agree

Strongly disagree

o

my supervisor

| believe what | am told by my supervisor.




diversity, equity, inclusion

| support the goals of my institution’s diversity, equity and inclusion initiatives.

Neither agree nor cisagrce |

Somewhat agree

Somewhat disagree

Strongly agree

Strongly disagree
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diversity, equity, inclusion

| see strong leadership support of the institutions value of diversity, equity and inclusion.

Neither agree nor disagree

Somewhat agree

Somewhat disagree

Strongly agree

Strongly disagree
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procedures

My institution has clearly defined procedures for dealing with incidents of bias and discrimination.
Neither agree nor disagree | NN
somewnat agree |

Somewhat disagree [

Strongly agree

Strongly isagree




experiences

| feel safe talking about my background and cultural experiences with my colleagues.

Neither agree nor disagree |

Somewhat agree

Somewhat disagree

Strongly disagree

strongly agree |
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expression

My institution provides an environment for the free and open expression of ideas, opinions, and beliefs.

Nether agree nor disagree |

Somewhat agree

Somewhat disagree

Strongly agre

Strongly disagree
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expression

My institution provides an environment for the free and open expression of ideas, opinions, and beliefs.

Nether agree nor disagree |

Somewhat agree

Somewhat disagree

Strongly agre

Strongly disagree
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self

| can be my authentic self at my institution.

Neither agree nor disagree

Somewhat agree

Somewhat disagree

Strongly disagree

strongly agree |
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Neither agree nor disagree

Somewhat agree

Somewhat disagree

Strongly agree

Strongly disagree

discussions

Discussions about diversity, equity and inclusion at my institution are respecitful.
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nclusion based on:

My institution supports the inclusion of employees based on:

Ability :

Identity not listed (please specify)

Age

Cultural Differences

Gender Identity

Neurodiversity

Race/Ethnicity

Religious Affiliation

Sexual Orientation

Veteran Status -

0% 10.0% 20.0% 30.0% 40.0% 50.0% 60.0% 70.0% 80.0%

@ strongly disagree @ Somewhat disagree 8 Neither agree nor disagree @ Somewhat agree @ Strongly agree




Thank You

Trinidad State College



